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of the Auditor- General ensures that public officials are aware that their actions may be 
investigated to ensure that effective management principles are taken into account and 
that resources are procured economically and utilised efficiently.

The Auditor-General has the power to make recommendations on its findings. 
To make the Office of the Auditor-General effective, government must implement its 
recommendations.

Internal Audit Services Unit: the case of Limpopo Province

The Internal Audit Services Unit of the Limpopo Provincial Government has been 
restructured as a shared provincial service and the process is in line with the Public 
Finance Management Act, 1999 (Act 1 of 1999). An Audit Committee has also been 
appointed. The Internal Audit Services Unit recently implemented their annual audit 
coverage plan based on the risk assessment conducted a year ago. The following projects 
were conducted (Limpopo Provincial Government, 2005(a)).

A compliance audit was conducted whereby both financial and operational controls 
and transactions were reviewed. This was done to determine how well departmental 
control conforms to established regulations, laws, policies and procedures. Thirty-five 
audits were conducted and management agreed to implement corrective actions. An 
operational audit was conducted at the Department of Health and Welfare, for example, 
and significant levels of inefficiency, ineffectiveness and uneconomic usage of resources 
were revealed. Institutions are currently busy with the implementation of the various audit 
recommendations.

Special projects were initiated on behalf of accounting officers who requested 
assistance and investigations. Some of these special projects are as follows:

an investigation was launched into the capacity of the Consolidated Municipality 
Infrastructure Programme (CMIP) at the Department of Local Government and 
Housing, where inefficiencies and negligence by the department have resulted in an 
unauthorised expenditure of R10 511,818;
following the enquiry and review into how the departments are implementing the 
Public Finance Management Act, 1999 (Act 1 of 1999), significant inroads have been 
made regarding the implementation of PFMA. Departments have, for example, made 
progress in terms of clearing audit queries, monitoring and reporting, clearing suspense 
accounts, closing accounts timeously, managing expenditure and developing fraud and 
prevention plans.

Public Service Commission

The Public Service Commission (PSC) is tasked with making recommendations, giving 
directions and conducting enquiries with regard to personnel practices in the public 
service, as well as promoting efficiency and effectiveness in the departments and the 
public service, and implementing a code of conduct applicable to members of the public 
service, inter alia (Section 210 (1) (a) of the Constitution of 1996).
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The PSC’s powers include the promotion of those values and principles applicable to 
public administration. These values and principles include the following: a high standard 
of professional ethics must be promoted and maintained; efficient, economic and 
effective use of resources must be promoted; services must be provided impartially, fairly, 
equitably and without bias; people’s needs must be responded to; public administration 
must be accountable, and transparency must be fostered by providing members of the 
public with timely, accessible and accurate information (Section 195(1) of the Constitution 
of the Republic of South Africa, 1996).

The PSC has played an important role both in terms of putting the issue of corruption 
on the agenda and by establishing the National Anti-Corruption Forum. These should 
be considered as measures of effectiveness. Advocacy, raising awareness and reporting 
corruption should also be noted. The PSC only makes recommendations on its findings. 
To make the PSC effective, government must implement its recommendations.

Fraud and Corruption Unit

The Limpopo Provincial Government has developed a strategy and policy to deal with 
fraud and corruption in the Province, because fraud and corruption impact negatively on 
service delivery. The Fraud and Corruption Unit has been capacitated to deal effectively 
and efficiently with fraud and corruption cases.

The following is a breakdown of the fraud and corruption cases reported through the 
Fraud and Corruption Control Toll Free Line:

Nature of fraud and/or corruption Number of reported cases

Theft of assets 15

Mismanagement of funds 39

Unauthorised deductions 5

Irregular appointments/promotions 42

Irregular awarding of tenders 12

Maladministration 4

Misuse of state vehicles 42

Misuse of petrol cards 2

Unpaid salaries/claims 6

Procurement fraud 12

Ineffective security services 2

Non-submission of leave forms 4

Insufficient pension payouts 6
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Nature of fraud and/or corruption Number of reported cases

Ghost employees 4

Corruption 14

Damage of state assets 2

Illegal occupation of RDP houses 8

Irregular sale of state assets 7

Insufficient information/irrelevant 48

Conducting of unauthorised private business 6

Misuse of state assets 2

Abscondment from duty 8

Cheque fraud 2

Irregular payments/false claims 2

Unfair dismissals 1

Non-payment of market-related rentals 2

Non-compliance with service delivery standards 6

Total 293

The following is a breakdown of reported cases per department:

Provincial Department Number of complaints 

Agriculture 24

Education 83

Finance, Economic Affairs and Tourism 9

Health and Welfare 67

Local Government and Housing 37

Office of the Premier 16

Public Works 29

Safety, Security and Liaison 1

Sports, Arts and Culture 4

Transport 14

Total 284
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National Departments Number of complaints

Home Affairs 3

Justice 2

Labour 1

South African Police Services 2

Water Affairs and Forestry 1

Total 9

Of 293 reported cases, 97 were investigated by the Office of the Premier; 152 cases were 
referred to provincial departments and other agencies such as the Commercial Crime Unit: 
SAPS for investigation. From those cases investigated by the Fraud and Corruption Unit 
and other provincial departments, 116 officials were charged with misconduct relating 
to fraud and corruption. The following is a breakdown of the nature of misconduct in 
respect of such officials:

Nature of misconduct Number of officials charged
Use of state funds to attend to private matters 2

Misuse of petrol cards 11

Fraud 25

Misuse of vehicles 4

Corruption 2

Remunerative work outside the department 2

Abscondment from duty 50

False qualifi cations 1

Theft of assets 7

Misappropriation of state funds 1

Gross negligence 2

Illegal hunting during the night 3

Lost cheques 1

Possession of game reserve meat 1

Theft of offi cial documents 1

Non-compliance with procedures 1

Financial irregularities 1

Theft of co-workers’ money 1

Total 116
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